SMART Factories Programme,
Status updates until December 2025
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56% of factories working with MADE paid higher than the country’s minimum wage, as of Dec. 2025.
This means 56% of factories paid all employees greater than 7,800 MMK daily base pay. Average pay
rates across MADE factories are consistently observed as 5% higher than non-MADE factories.

The SMART Factories Programme is implemented by the Multi-stakeholder
Alliance for Decent Employment in the Myanmar apparel Industry (MADE

in Myanmar), a project co-funded by the European Union.
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